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A.  Manage All-
Hazard Incident 
Response  

A.1 Initiate incident 
command 

A.2 Perform incident 
size-up/assessment 

A.3 Develop incident 
stabilization strategy 

A.4 Determine 
incident resource 
needs (e.g., people, 
apparatus, 

A.10 Demobilize 
incident resources 

A.11 Return company 
to operational 
readiness 

  

B.  Manage 
Company 
Personnel 

B.1 Monitor employee 
leave 

B.2 Conduct 
disciplinary processes 

B.3 Identify employee 
development 
opportunities (e.g., 
professional, 
personal) 

B.4 Monitor daily 
employee 
performance 

C.  Coordinate 
Company Training 

C.1 Determine 
company training 
needs 

C.2 Identify company 
training opportunities 

C.3 Develop company 
training plans 

C.4 Obtain training 
resources (e.g., 
equipment, supplies, 
location) 

D.  Coordinate Daily 
Company Activities 

D.1 Conduct 
company meeting 

D.2 Determine daily 
company schedule 

D.3 Maintain required 
company staffing 

D.4 Conduct pre-fire 
planning activities 
(e.g., identify 
hazards, building 
familiarization, 
documentation) 

 

E.  Perform 
Administrative 
Tasks  

E.1 Complete 
employee evaluations 

E.2 Process daily 
correspondence (e.g., 
voice mail, email 
inbox) 

E.3 Complete 
company activity 
reports (e.g., building 
inspections, training, 
personnel issues) 

E.4 Complete 
incident reports 

E.10 Develop 
company 
expectations/
guidelines 

   

F.1 Maintain personal 
protective equipment 

F.2 Identify vehicle 
maintenance needs 

F.3 Schedule vehicle 
maintenance 

F.4 Identify vehicle 
repair needs 

F.10 Identify 
equipment repair 
needs 

F.11 Schedule 
equipment repair 

F.12 Maintain 
inventory supply 
levels 

F.13 Recommend 
equipment 
acquisition 

 

 

F.  Manage Physical 
Resources  
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A.5 Coordinate 
incident resource 
needs 

A.6 Monitor incident 
safety (e.g., public 
safety, responder 
safety) 

A.7 Maintain 
personnel 
accountability (e.g., 
location, assignment) 

A.8 Assign incident 
tactics (e.g., search 
and rescue, 
emergency medical 

A.9 Determine 
incident origin and 
cause 

     

B.5 Resolve staff 
conflicts 

B.6 Mentor company 
employees 

B.7 Convey 
organizational 
communications (e.g., 
policy changes, 
administrative 
directives) 

B.8 Monitor employee 
professional 
credentials 

 

C.5 Provide 
company training 
(e.g., classroom, 
practical) 

C.6 Evaluate 
company training 
performance 

C.7 Analyze company 
training program 
effectiveness 

  

D.5 Perform 
building inspections 

D.6 Maintain 
equipment operation 
readiness (e.g., 
mechanically sound, 
fully equipped) 

D.7 Maintain 
personnel operational 
readiness (e.g., PPE, 
fit for duty) 

  

E.5 Conduct shift 
turnover briefing 

E.6 Prepare supply 
requests 

E.7 Review 
subordinate reports 

E.8 Prepare future 
staffing schedule 
(e.g., 1, 2, 3 days out) 

E.9 Maintain 
employee files 

     

F.5 Schedule 
vehicle repair 

F.6 Identify fire station 
maintenance needs 

F.7 Schedule fire 
station maintenance 

F.8 Identify 
equipment 
maintenance needs 

F.9 Schedule 
equipment 
maintenance 

F.14 Request 
equipment 
reallocation 
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G.  Facilitate 
Community 
Outreach 

G.1 Conduct public 
life safety education 
(e.g., schools, 
community groups) 

G.2 Install battery 
operated residential 
smoke detectors 

G.3 Install child safety 
seats 

G.4 Perform 
public wellness 
checks (e.g., 
blood sugar, blood 

H.  Support 
Employee Health 
and Wellness 

H.1 Monitor employee 
occupational health 
compliance 

H.2 Provide physical 
fitness opportunities 
(e.g., time, 
equipment) 

H.3 Identify employee 
nutritional needs 

H.4 Provide 
employee 
nutritional support 
resources 

I.  Participate In 
Personal 
Professional 
Development 
Activities 

I.1 Participate in 
personal performance 
review 

I.2 Maintain 
professional 
credentials (e.g., 
CFO, EMT 
certification) 

I.3 Participate in 
developing personal 
IDP 

I.4 Participate in 
special 
assignments (e.g., 
committees, hiring 
panels) 
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G.5 Participate in 
community special 
events (e.g., 
parades, festivals) 

G.6 Participate in 
public/private 
partnerships 

G.7 Participate in 
community meetings 
(e.g., civic leagues, 
neighborhood watch) 

 

H.5 Identify 
employee physical 
fitness needs 

H.6 Identify employee 
mental health risks 

H.7 Refer employee 
to mental health 
resources 

 

I.5 Participate in 
training events (e.g., 
classes, online, 
conferences) 

I.6 Prepare for 
promotional 
opportunities 

I.7 Engage in formal 
education 

I.8 Participate in 
health and wellness 
program 
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General Knowledge and Skills 
 
Knowledge 
Applicable laws 
Basic mechanical  
Building construction 
Community demographics 
Departmental policies/procedures 
EMS 
Fire behavior  
Fire protection systems 
HAZMAT 
Incident Command System (ICS) 
Local governments 
National standards  
Occupational safety practices 
Organizational resources 
Regional practices and resources 
Response equipment knowledge 
Technical rescue 
 
Skills 
Administrative 
Analytical 
Coaching 
Communication 
Computer 
Counseling 
Critical thinking 
Customer service 
Decision-making 
Instructional 
Interpersonal 
Investigative 
Leadership 
Listening 
Basic math  
Mentoring 
Motivational 
Multitasking 
Organizational 
Planning 
Problem-solving 
Public speaking 
Reading comprehension 
Report writing 
Situational awareness 
Stress management 
Supervisory  
Time management 

Behaviors 
 
Honest 
Team player 
Patient 
Flexible 
Detail oriented 
Accountable 
Multitasker 
Organized 
Calm 
Thorough 
Accurate 
Ethical 
Innovative 
Reliable 
Compliant 
Common sense 
Responsible 
Willing to learn 
Open-minded 
Loyal 
Safety oriented 
Compassionate 
Active listener 
Technically oriented 
Self motivated 
Courageous 
Composed 
Deadline oriented 
Deliberate 
Forward thinker 
Prepared 
 



Acronyms 
 
PPE  Personal Protective Equipment 
EMT  Emergency Medical Technician 
IDP  Individual Development Plan 
HAZMAT  Hazardous Material 
EMS  Emergency Medical Services 
SCBA  Self-Contained Breathing Apparatus 
CAD  Computer-Aided Dispatch 
CFO  Chief Fire Officer 
 

Tools, Equipment, Supplies and Materials 
 
Internet access 
Software: 
  Scheduling 
  Office  
  Reporting 
  CAD 
EMS equipment 
Office equipment: 
  Computer 
  Monitor 
  Printer 
  Phone 
Exercise equipment 
Engine 
2-way portable radio 
Fire equipment 
Specialty equipment: 
  HAZMAT 
  Marine 
  Technical rescue 
PPE: 
  Personal 
  Turnout gear 
  SCBA 
Supplies: 
  Station supplies 
  Office supplies 
 

Future Trends and Concerns 
 
Technology 
Language barriers 
Government financial trends 
Health and wellness initiatives 
Homeland security/terrorism 
Increase in service demands (aging population) 
Influence of science in fire tactics 
Lack of qualified staff 
Lightweight/engineered building construction 
Public perception 
Recruitment and retention 
Reduction in benefits 
Regionalism 
 



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



